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Overview

WSH Performance 2022

Recap on Stiffer Penalties/ Heightened Safety Period
Common Inspection Findings

3 Case Studies on WAH Fatal Accidents

C Synopsis of accident
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C Investigation findings

C Lessons learnt
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Stiffer Penalties imposed from 14 Jun 22 4?$
e Q

The following measures are enforced : 4&

rComposition fines will be doubled, up to a
maximum of $5,000.

rCompanies that had fatal or major injuries must
engage external auditors to conduct a thorough
review of their system of WSH controls and
implement measures to prevent recurrence .

Stiffer penalties for companies with poor rCompanies issued with Stop Work Order (SWO)

T ege must engage external auditors to conduct a
workplace safety after spike in fatalities thorough ~ review of their WSH management
A D 14 202 systems before the SWOis lifted .

Enhanced enforcement measures are being introduced in the wake of a spike in workplace fatalities such
as the doubling of composition fines for offences observed during safety inspections, up to a maximum of
$5,000.

Companies with poor workplace safety and health (WSH) performance will incur sti

Tuesday (June 14). PUbIlShed 14 June 2022

These include the doubling of composition fines for offences observed during safety]

maximum of $5,000, the Ministry of Manpower (MOM) said.

Companies that have been issued stop-work orders or have had workers experiencing major injuries will
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Heightened Safety Period s

MANPOWER

(HSP)

1 Sep 2022 to 28 Feb 2023

$y 3$ 33

Debar companies from employing new foreign employees
for up to three months and require Chief Executives to
personally account to MOM and take responsibility for
rectifications

Strengthened support for SMEs who need help to
improve their WSH practices and processes, through the
expansion of StartSAFE

Targeted measures for the construction sector -
Disqualification framework and Revised Demerit Point
System

Set up of Multi -Agency Workplace Safety Taskforce
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