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THE SINGAPORE WSH CONFERENCE 2026 FACTSHEET 

 

Collective Effort for Stronger WSH Outcomes 
New Workplace Safety and Health Initiatives Announced 

 

Why these initiatives matter 

 

Singapore has made significant progress in workplace safety and health (WSH), with 

workplace fatal and major injury rates reaching record lows in 2025 

 

As workplaces evolve, new challenges – including an ageing workforce, climate-related risks 

and emerging technologies – are changing how workplace risks are identified, communicated 

and managed.  

 

To support the next phase of Singapore’s WSH journey, four initiatives were announced at 

The Singapore WSH Conference 2026. Together, they strengthen Singapore’s WSH 

ecosystem by:  

 

• Equipping WSH professionals with better decision-support tools 

• Supporting safer, healthier and better working lives 

• Improving access to timely WSH information 

• Strengthening leadership accountability for WSH 

 

 

Initiative 1: Alliance for Action on Safety and Health for Employment Longevity 

(AfA-SHEL) 

 

AfA-SHEL brings together employers, organisations, unions, WSH professionals and industry 

partners to explore practical ways to help workers remain safe, healthy and productive 

throughout their working lives. 

 

Three areas of focus: 

 

● Injury prevention by addressing common workplace risks such as slips, trips and falls, 

and work-related musculoskeletal disorders 

● Return-to-work support to help workers safely reintegrate into employment after a 

serious injury or health episode 

● Workplace adaptation and job redesign to make work tasks, processes and the 

environment inherently safer and more suitable for our increasingly diverse workforce 
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Who will benefit? 

 

● Workers, including senior workers and those returning after injury or illness 

● Employers seeking to build safer and more supportive workplaces 

● WSH professionals involved in risk management and workplace health planning 

● Unions and industry partners supporting worker well-being and employment 

sustainability 

 

How can organisations participate? 

 

Interested employers and organisations may submit proposals or find out more via the 

following QR code. The proposals should cover practical, scalable solutions that support 

employment longevity across Singapore’s workforce. Proposals may include but are not 

limited to digital tools and resources, workplace initiatives, or pilots of new services. 

 

  
Shortlisted participants will receive support to develop their prototypes, including funding, 

access to resource persons and guidance from an assigned account manager. 

 

 

Initiative 2: Safety Advisory and Guidance Engine (SAGE) 

 

What is SAGE? 

 

SAGE is an AI-enabled knowledge and decision-support platform developed by the WSH 

Council in partnership with the Singapore Institution of Safety Officers (SISO), in consultation 

with the industry. It also incorporates industry feedback from the Ministry of National 

Development’s Action Team to Improve Built Environment Productivity. Designed for WSH 

professionals, SAGE provides access to trusted, Singapore-specific WSH information, helps 

users identify workplace hazards, and identifies suitable control measures. It is designed to 

support – rather than replace – professional judgement of WSH practitioners. 

 

Why was SAGE developed? 

 

Singapore’s WSH guidance is extensive, spanning legislation, Approved Codes of Practice, 

advisories, case studies and industry good practices. SAGE brings these trusted resources 

together in a single platform, making it easier for practitioners to access authoritative 

information and support more consistent risk management decisions. This supports more 

informed and consistent risk management decisions. 
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What are the key principles behind SAGE? 

 

SAGE has been specifically designed around the way WSH professionals work. Rather than 

requiring users to write detailed AI prompts, SAGE provides guided task categories that help 

users navigate common WSH activities. This lowers the barrier to using AI for WSH tasks, 

making the platform easier to use regardless of familiarity with AI.  

 

To support a diverse workforce, SAGE is also available in multiple languages – English, 

Malay, Mandarin, Tamil, Bengali, Hindi and Burmese – making trusted WSH guidance more 

accessible to a wider range of users, including migrant workers.  

 

By combining trusted Singapore-specific WSH references with guided workflows designed 

for everyday practice, SAGE provides as a practical AI-enabled tool tailored to the needs of 

Singapore’s WSH community. 

 

 

What information does SAGE draw from? 

 

The prototype draws on approximately 1,800 curated reference documents, including: 

 

● Workplace Safety and Health Act 

● Approved Codes of Practice 

● WSH advisories 

● Industry guidance 

● Good practice references 

 

 

When will SAGE be available? 

 

Beta testing for SAGE begins in August 2026, with the full public launch slated for January 

2027. 

 

 

 

Initiative 3: WSH Council’s WhatsApp Channel 

 

The WSH Council’s WhatsApp Channel, “WSH Council SG”, is a new direct communication 

channel platform that delivers concise, timely and actionable WSH information to subscribers. 

 

As one of Singapore’s most widely used messaging platforms, WhatsApp enables the WSH 

Council to reach employers, workers and WSH professionals through a channel they already 

use every day.  

 

The channel complements the WSH Council’s website, WSH Bulletin and social media 

platforms, providing another convenient way for employers, workers and WSH professionals 

to receive and share timely information. The channel is available from 23 July 2026. 
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What will subscribers receive? 

 

• Alerts and announcements, including programme updates, climate-related WSH 

alerts, and preventive messages ahead of periods when workplace risks are expected 

to increase 

• Actionable resources and tools, including new or updated guidelines, articles and 

toolkits 

• Events and important dates, including event registrations, call for submissions and key 

deadlines 

 

How to subscribe? 

 

Subscription to the WSH Council’s WhatsApp Channel is available via the following link and 

QR code. 

 
https://www.whatsapp.com/channel/0029VarATmI4yltLGpon1z0j 

 

 

 

Initiative 4: Enhanced Top Executive WSH Programme (TEWP) 

 

What is changing? 

 

From 1 September 2026, the TEWP will be enhanced to place greater emphasis on executive 

accountability, governance and due diligence. 

 

The enhanced programme was redesigned by the Institute of Adult Learning and Singapore 

University of Social Sciences in consultation with MOM, the WSH Council, training providers 

and the Singapore Institute of Directors. 

 

What are the key enhancements? 

 

● Special emphasis on governance and executive leadership 

● Targeted learning designed for C-suite leaders and Board Directors 

● More examples of scenario-based and application-focused learning 

● Greater focus on the CORE Framework and the 17 Approved Code of Practice 

measures 

● Enhanced emphasis on evidence of leadership commitment and due diligence 

https://www.whatsapp.com/channel/0029VarATmI4yltLGpon1z0j

