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rogressive Employment Practices

A Quick Reference Guide for Employers

Why It Matters

The Workplace Fairness Act (WFA) prohibits employers from
discriminating based on protected characteristics such as age,
nationality, sex, marital or pregnancy status, caregiving responsibilities,

m race, religion, language ability, disability or mental health conditions,
which includes how job advertisements are worded.

Under the WFA, employers must not specify or indirectly suggest that a
protected characteristic is a requirement or disqualification in a job
advertisement, unless it is genuinely required for the job.

C Here are some examples: )
Can State Should not State
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@ Job is suitable for older (%] working environment”
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female therapists to do
@ personal body massage €3 “strong guys needed”
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magazine. Proficiency
in Malay is a must”

«Only Singanoreans” o “EP/S Pass/WP/DP/
(V] y Singap LTSVP Holders

preferred/welcome/only”

- /

Next Steps to get WFA-ready

Adopt Tripartite Standards

Adopting the Tripartite Standard on Recruitment Practices (TS-RP) to
signal your company’s commitment to fair employment practices and
WFA readiness

== Use the Fair Recruitment Toolkit
Use this implementation toolkit to establish or enhance your
organisation's fair recruitment practices with key policies, templates,

\ forms and checklists /



https://www.tal.sg/tafep/getting-started/progressive/tripartite-standards#recruitment-practices
https://www.tal.sg/tafep/resources/tools-and-templates/2026/fair-recruitment-and-selection-toolkit
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